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ALLEN COUNTY COMMUNITY COLLEGE

BOARD OF TRUSTEES

POLICIES AND PROCEDURES

CAUSES FOR DISMISSAL – INSTRUCTIONAL STAFF

I.
POLICY

1.00
GENERAL STATEMENTS

1.01 The President is responsible to the Board of Trustees for maintaining a qualified  

             instructional staff committed to the mission of the college.

1.02.1 The Vice President for Academic and Student Affairs has the delegated responsibility for initiating administrative action for the termination consideration.

1.03      Effective classroom instruction and the welfare of students shall be the primary 

            concerns in all termination considerations.

1.04
Professional ethics shall be followed in all actions concerning termination.

2.00
SPECIFIC STATEMENTS

2.01
An instructor who has attained tenure at the college is entitled to procedural due process pursuant to K.S.A. 72-5446 and the provisions of K.S.A. 72-5438 through 72-5443, and amendments thereto.

2.02
An instructor may be removed from his/her position of employment upon recommendation of the President and subsequent approval of the Board of Trustees for any of the following causes:

a. Failure to fulfill the responsibilities and obligations as stated in the position 

      description for the instructor in the Board of Trustee’s Manual of Policies and 

      Procedures and the Master Agreement.

b. Permanent or chronic physical or mental illness or impairment that substantially inhibits the instructor’s ability to perform assigned duties.

c. Actions or activities adversely affecting the institution’s relationship with outside agencies, offices, organizations, institutions, constituency, or the general public.
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d. Failure to follow institutional policies and  procedures; unwillingness to accept supervision; or failure to follow administrative directives, written or oral, when such administrators are acting within their province or authority.





e. Personal misconduct, unethical or unprofessional conduct, or conduct which 

      materially and adversely affects the instructor’s value or usefulness to the

      college.

f. Bona fide lack of need for one’s services.

g. The unavailability of sufficient funds to support the current level of

                  instructional services.

2.03 Any instructor may be removed from employment with no restriction of time period or academic year when termination is based on causes “a” through “e”.  In the cases, employment may be terminated at any time through appropriate procedures for termination.  Termination based on causes “f” through “g’ require written notice of termination or non-renewal on or before April 10 or no later than 15 days after termination of professional negotiation absent a binding agreement whichever is the later date.

2.04 As an alternative to dismissal for causes “a” through “e” inclusive, the faculty member may be placed on probationary status, suspended with pay pending a review of problems affecting conditions of employment, or suspended without pay pending a review of problems affecting conditions of employment.

2.05 A tenured instructor may be provided an opportunity to withdraw from his/her contract in lieu of dismissal at the discretion of the administration.

3.00
PROCEDURE FOR CONTRACT TERMINATION

3.01 An instructor whose contract is not to be renewed or whose contract is to be terminated shall be given a written notice of the proposed non-renewal or termination.  This notification shall include a statement of the reason(s) for the termination or nonrenewable if the instructor is tenured and a statement that the instructor may have the matte heard by a hearing committee upon written notice filed with the secretary of the Board of Trustees within 15 days from the date of such notice.

3.02 Upon the filing of such notice, a hearing committee shall be established and function as defined in K.S.A. 72-5438 through 72-5444 and K.S.A. 72-5446.
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